Remit
Honoraria and Payments for Management Committee
position holders
Part A Honoraria
The Management Committee propose that the person holding the following position at
the commencement of the AGM be entitled to an annual honorarium in recognition of
the time and effort involved in undertaking this role:
(a) RSCDS NZ Branch Treasurer
(b) RSCDS NZ Branch Secretary

$1,000
$1,000

Acceptance of this part of the remit applies for the current financial year (1 September
2019 to 31 August 2020) and is reflected in the budget tabled for approval at this
meeting.

Part B Management Committee Expenses for Summer Meetings and
AGM for the 2021 Financial Year
The Management Committee further propose that Summer School fee at the nondancing rate (exclusive of any single occupancy supplement or other optional
surcharges) be paid for the following positions:
(a)
(b)
(c)
(d)
(e)
(f)
(g)
(h)

RSCDS NZ Branch President
RSCDS NZ Branch Vice President
RSCDS NZ Branch Treasurer
RSCDS NZ Branch Secretary
Communications, Publicity and Membership Co-ordinator
Education and Training Co-ordinator
Information Technology Co-ordinator
Youth Co-ordinator

Acceptance of this part of the remit applies for the next financial year (1 September
2020 to 31 August 2021) and will be reflected in the budget tabled for approval at the
next Annual General Meeting (expected to be 1 January 2021).

Proposed by: Quentin Currall (Treasurer)

Date: 29/8/2019

Seconded by: Elaine Laidlaw (President)

Date: 30/8/2019

Rationale:
Part A.
It has been a standard practice of NZ Branch for some years to recognise the
significant contribution made by the Treasurer and Secretary by allowing for annual
honoraria.
The expense review conducted by the Branch in 2016 concluded that these payments
continue to be appropriate and are not out of line with other voluntary organisations of
a similar nature. The amount of each Honorarium has not changed since the 2016
review.
Part B.
Management Committee members are required to attend daily committee meetings
from 27 December to 2 January, including the AGM. An additional meeting can also
be scheduled on 3 January for business carried over from prior meetings. They are
also expected to attend evening functions and be available to discuss Branch matters
with the members present at these functions.
Many roles on the Committee have additional commitments during the School,
including co-ordinating examinations, preparation for upcoming meetings and
finalising arrangements for the AGM. These activities often prohibit them from
attending morning classes.
Over the years it has become more difficult to recruit volunteers to fill the roles on the
Management Committee, the cost of attending Branch Meetings during Summer
School being one reason cited for being unable to accept these positions.
At the 2016 AGM Remit 1A was carried: “That Management Committee and other
Branch appointees continue to be able to be reimbursed for reasonable actual
expenditure on NZ Branch business”. Accommodation costs while at Summer School
can be considered such an expense, however given the significant cost involved
Members are being asked to ratify this expenditure.
By approving expenditure for accommodation and meals for the 2020/21 Summer
School now, Management Committee members will have certainty about the expenses
they will personally incur in attending committee meetings over the 2020/21 summer
period. Noting that the remit for similar expenses for the current period was presented
and accepted at the AGM on 1 January 2019
.

